
Youth Nonprofit Diversity, Equity, and Inclusion Policy 

Introduction: Our youth nonprofit is committed to fostering a diverse, equitable, and 

inclusive environment where every individual, regardless of race, ethnicity, gender 

identity, sexual orientation, socio-economic status, ability, religion, or age, feels valued, 

respected, and empowered to contribute to our mission. This policy outlines our 

commitment to promoting diversity, equity, and inclusion in all aspects of our organization. 

1. Diversity: We recognize and celebrate the unique backgrounds, experiences, and 

perspectives that each individual brings to our organization. We are committed to actively 

seeking out and embracing diversity in our staff, volunteers, program participants, and 

stakeholders. We will strive to create opportunities for underrepresented groups to 

participate and lead within our organization. 

2. Equity: We acknowledge that systemic barriers and inequalities exist, and we are 

committed to addressing them within our organization and the communities we serve. We 

will work to ensure that everyone has fair and equal access to opportunities, resources, and 

support systems, regardless of their background or circumstances. We will continuously 

assess and address any disparities that may arise and take proactive steps to promote 

equity in all aspects of our work. 

3. Inclusion: We believe that every individual has the right to feel included and valued 

within our organization. We are committed to creating a welcoming and supportive 

environment where all voices are heard, respected, and valued. We will actively promote 

inclusion through open communication, collaboration, and engagement with diverse 

perspectives. We will also provide training and resources to help our staff, volunteers, and 

stakeholders foster a culture of inclusion within our organization. 

4. Accountability: We recognize that creating a diverse, equitable, and inclusive 

organization requires ongoing commitment and effort from everyone involved. We will 

hold ourselves accountable for upholding these principles and continuously monitor our 

progress towards achieving our diversity, equity, and inclusion goals. We will regularly 

review and evaluate our policies, practices, and programs to ensure that they align with our 

values and promote diversity, equity, and inclusion. 

5. Action Plan: To operationalize our commitment to diversity, equity, and inclusion, we 

will continue to: 



• Establish a Diversity, Equity, and Inclusion Committee responsible for overseeing 

the implementation of this policy and developing strategies to promote diversity, 

equity, and inclusion within our organization. 

• Conduct regular diversity and inclusion training for all staff, volunteers, and 

stakeholders. 

• Implement recruitment and retention strategies to attract and retain a diverse 

workforce and volunteer base. 

• Review and revise our policies and procedures to ensure they promote diversity, 

equity, and inclusion. 

• Collaborate with community organizations and partners to advance diversity, 

equity, and inclusion initiatives in the broader community. 

• Regularly assess and report on our progress towards achieving our diversity, equity, 

and inclusion goals. 

Conclusion: Our youth nonprofit is committed to creating a diverse, equitable, and 

inclusive organization where everyone feels welcome, valued, and empowered to 

contribute. By embracing diversity, promoting equity, and fostering inclusion, we can 

better fulfill our mission and create positive change in the lives of young people and 

communities. 
 

 

 
 


